
TASCOE Tales 

Important 

Dates 

 

January 15, 2020 

• DSA Nominations 

• NASCOE 
Scholarship  
Applications 

 

February 20, 2020 

• TASCOE 
Scholarship  
Applications 

 

April 1, 2020 

• NASCOE Cash Club  
Applications 

 

July 22-25, 2020 

• TASCOE 
Convention 

 

August 8-13, 2020 

• NASCOE 
Convention 

If Jesus is the Reason for the Season, Then Why Am I 

So Stressed? 

 
Things I should feel grateful for but don’t always, because 
it’s easier to be grumpy: 
 

Job, 
Family, friends, and co-workers, 
Santa Claus, 
Coffee, and 
Customers 

 
 That is just in my immediate thought process as I 
sit here and type.  I intended to write a “feel-good” piece 
that would warm the cockles of your heart and give you a 
fuzzy holiday glow.  But I can’t.  I feel your stress, your 
worries, your fears.  I hear from you out in the field, at your county offices, as you 
stress over deadlines and lack of help.  I hear it when you call me asking for any 
information on hiring PTs, because there aren’t enough hours in the day.  I 
understand the morale in your workplace isn’t as high as it could be.  Those 
employees fortunate enough to retire have made their choice to leave.  The ones 
who remain will have additional workload added to their already overflowing plate.  
We hear you, we feel for you, we know it.  We are experiencing it, too.  
 In October, we attended a NASCOE Leadership Program in Dallas, designed 
to encourage and train up aspiring leaders to succeed to roles in their states, areas, 
and national levels.  Membership in Texas sent several of our people to this, and it 
was a wonderful experience of mentoring, idea sharing, etc.  We also took that 
opportunity, since all officers were present, to hold TASCOE organizational meeting 
and appoint and confirm committee chairs.  October flew by in a blur of activity for 
each COF, which led us right into the Thanksgiving holiday.  If you attended 
conservation trainings in November, you got some information that didn ’t sound very 
promising.  There was frustration in learning that NRCS would be able to hire 
nationwide, while FSA probably was not going to be able to.   How do we fix this?  At 
the NASCOE level, your representatives are paying close attention to this.  While I 
always knew the squeaky wheel gets the grease, I was content to be quiet: no 
complaints, get my work done and deadlines met at all costs.  Weekends, holidays, 
annual or sick leave days meant I usually still worked on some files.  I could not bear 
the thought that someone would miss out on a program benefit or not get some 
needed money because I chose to take a Friday off.  Most customers appreciated 
those efforts, if they knew about it.  But I also learned a sobering lesson during 2019 
MFP signup:  not one customer will be holding your hand at a hospital bedside if you 
work yourself into a heart attack, or stroke, or some other illness.  I am not saying 
they don’t care about you.  I’m saying the family you created for yourself, are the 
people who will pick you up and nurse you back into health.  Those are the people 
we aren’t spending time with anymore.  If you are leaving the office with just enough 
time for a sandwich and straight to bed, only to start on the hamster wheel all over 
again the next day, something is wrong.   

Jennifer Garcia 
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 It is time we stop!  There has 
been a large focus on the employees 
of FSA and their mental health.  I 
believe upper management has finally 
realized we as a group, are in trouble.  
What can be done about it?  For 
starters, know your limits.  In my 
case, I believed I was Wonder 
Woman.  MFP?  LFP?  NAP?  
ARCPLC?  Acreage reports?  CRP 
signup?  WHIP+?  BRING IT ON!  
 Yeah, right.  I cannot do it all.  
I have one PT in the headquarters, 
and one PT in the sub-office.  What is 
happening is that I am burning myself 
out, and in turn, burning my PTs out.  
When you get to the point where you 
don’t want to go to work anymore, 
things are bad.  I had to ask myself if 
all the stress was worth my health.  Is 
it?  No.  Is all the stress I am creating 
good for either of the employees?  
No.  How is it affecting them?  How 
can I turn my mindset around?  For 
starters, I spoke with the COC of both 
offices because I wanted some 
feedback, and to let them know that I 
was not happy; I was uncomfortable 
talking to them about employee 
morale.  But I did start that dialogue 
and we are the better for it.  They 
responded by telling me that they are 
worried about employees, too.  They 
see it in county offices when an 
employee isn’t happy or is showing 
signs of burn-out.  My biggest 
personal hurdle:  asking for any type 
of help, which includes asking for a 
register.  As a PT, I was trained in 
such a way that using a register was 
admittance of failure.  You failed at 
meeting your deadline.  You failed at 
servicing your customers.  I am not 
talking about the COF who uses a 
register as a deadline extension.  
(Thumbs down on that, by the way.) 
I’m talking about it as a COF who had 
people walking in the door, waiting on 
chairs, calling from their trucks, 
needing to sign up.  Even then, I 
could not do it.  I stayed late, missed 
lunches, came in super early, waited 
on people to mosey in, used every 
trick in the book to meet that date.  
Well, Jen is tired.  Jen is worn the hell 
out.  I was feeling like everyday I was 
preparing for a battle.  Why is that?  

Because I like files and paper just so.  
Because I want my customers to 
behave just so.  Because I believe the 
PTs should act just so.  Because I 
think FSA programs and policy should 
be operated just so.  I was allowing all 
that worry and negative thinking to 
steal my daily joy.  I was reacting and 
responding to the things not in my 
control.  All I can control is my own 
reactions.  I have chosen to be 
happy, joyful, and grateful.  I am 
learning a lesson in patience (I was 
born without it!); by understanding & 
accepting that just because someone 
else’s actions do not live up to my 
expectations, does not mean the 
action wasn’t good. 
 
Things I am grateful for: 
 A beautiful career, which 
allows me to feed, house, and 
support my family.  The people who 
take care of me when I am at my 
worst and at my best deserve the 
world.  I do not hold any college 
degrees; like many of you all, I began 
as a temporary hire and have 
successfully hoisted myself up with 
hard work, love for what we do and 
who we serve, and gumption! 
 Family, friends, and co-
workers who love me and prove it in 
word and action.  This allows me to 
be the best possible person I can be 
and return the kindness and care to 
them.  We should all remember that 
our FSA co-workers and partners are 
people with feelings, experiences, 
and worries and dreams, too. 
 Santa Claus, because 
sometimes you are lucky enough to 
get something from the bag of treats.  
If you are exceptionally lucky, and 
real blessed, you get to be someone 
else’s Santa.  When you are doubly 
blessed, you are supposed to raise 
your standard of GIVING not your 
standard of LIVING. 
 A hot cup of savory coffee with 
real cream- I hope I don’t embarrass 
Raymond Marr.  At a meeting, in a 
hallway, I was complaining about my 
coffee addiction, the lack of good 
coffee at the hotel, and how much I 
wanted a cup.  Out of the kindness in 
his heart, he went and got me a cup.  

It was hot, it was good, and it was 
blended perfectly.  If we could each 
treat our co-workers like that, what a 
wonderful world it could be.  I know 
many of you already perform little acts 
of kindness like that.  Isn’t it 
remarkable?  If you remember, pick 
one person and surprise them with a 
random act.  It will really make a 
difference in their day.  
 My awesome customers who 
truly appreciate FSA and the 
employees who become their friend, 
counselor, confidant, sounding board, 
secretary- basically, whatever the 
farmer and rancher needs, we turn 
into it.  Sounds right?  We have many 
customers who we have invested our 
time in.  We learn their family 
situations, financial joys and stresses, 
their kids’ names, among other trivia.  
I realized the 1% of nasty customers I 
find difficult to deal with, have their 
own problems, and it has nothing to 
do with us.  Some people just do not 
like themselves. 
 So, this is Christmas- live well, 
love well.  Rest after you work hard.  
Enjoy the small things.  If you believe 
in Baby Jesus, his arrival is around 
the corner.  Let Him have the burdens 
you have been holding onto all year 
long.  If you do not believe he is the 
reason for the season, find that 
reason.  Lights, tinsel, carols, hot 
chocolate, a majestic decorated tree; 
whatever puts you in the holiday 
mood, get after it.  Enjoy yourselves.  
Is Christmas going to erase the stress 
at the office?  No, maybe it won’t.  But 
I ask you to try and adopt a different 
way to manage your stress levels.  
We do not want you working yourself 
into illness.  Please take of yourselves 
and take care of each other. 
 Wherever the season finds 
you, may you be well, may you be 
blessed, may you realize you are 
valued. 
 
Warmest wishes 
and Feliz 
Navidad, y'all! 
 
Jennifer Garcia 
President 



  

I t’s the “give, get” time of year, but 
not in the “bah humbug” kind of way. 
I mean that it’s the time of year when 
we are reminded why we do what 
we do. We have family or pets that 
we take care of all year long, and 
from them we get love or 
companionship and yet they are also 
our reminders on why we show up 
each day to work. We get to have 
jobs, which allow us to pay our bills, 
take vacations from time to time, and 
those jobs remind us every day we 
are helping our Texas farmers and 
ranchers.  

 My mind likes, the “give, get” 
concept of things because I like to 
see what the cause and effect will 
do. Will it change things or will the 
cosmos line things up for us? Who 
knows?! I also know I am not going 
to get something each time I give. 
Sometimes, we give and give and 
we don’t see the effects of what 
comes next from the proverbial “get” 
of things.  

 Sometimes, we give 
guidance to a customer during a 
program signup to prompt them to 
update their lease. Other times, we 
remind our producers at the grocery 
store that he or she might want to 
come and see us because we are 
administering a disaster or price 
support program. We take the time 
to remind and we give our time and 
expertise to our producers.  

 What we don’t see most of 
the time with this type of give is the 
get…where the farmer or the 
rancher gets to pay their bank note 
on time because of our payments. 
The beginning farmer/ rancher gets 
new financing and buys a new piece 
of equipment or the seasoned 
rancher uses his LFP payment to 
buy more hay and feed his cattle 
during the winter. These are “gets” 
that matter and they happen outside 
of our office windows.  

 We’ve all done these things 
and sometimes we need to be 
reminded about the big effects that 
each of our “gives” can do for 
someone. Think back and I bet each 
of you have your own example of 
give. And around this time of year, 
we need to take the time to be proud 
of ourselves because of all our hard 
work during this past year. We 
weathered a furlough, limited 
staffing, and too many programs to 
administer, but we do it all with a 
smile. We might not have folks 
thanking us all the time, but our 
producers are getting to feed their 
livestock, their families and our 
nation. 

 My last give was in October 
when I gave my time as mentor at 
the NASCOE Leadership Training in 
Dallas. Yes, I gave a lot, but I got a 
lot in return. The team I mentored 
consisted of Hannah from Alabama, 
Lauren from Indiana and Chris from 
Utah. Their backgrounds ranged 
from NASCOE newbies to folks who 
have worked on specialized task 
force. They might have been 
involved in their offices, but they 
wanted to get more involved in their 
state associations. Overall, it was a 
great experience. Even from the 
small work groups to the bigger 
meetings during our training, I saw 
how we can give a little bit of 
ourselves and in return this will help 
another person grow for the 
betterment of our association.  

 During our training in Dallas, 
we had time with our NASCOE 
leadership where we learned what 
each of them “give” or gave to our 
group and to our association. Each 
person had their own personal story 
of how someone in NASCOE helped 
them become the leader they are 
today. See, that is the “give and get 
“concept at its finest. Someone gave 
another person their personal time 
and today, that person is a leader. 
Today, I am a mentor and leader 
because someone gave me their 
time. Just over five years ago, 
Darvin Collins gave me his time, 
mentored me and asked me to serve 
and become a leader. Today, I feel 
like I am helping others do the same, 
but this time not just from my own 
state.  

 That is why I love the holiday 
season, because we all get these 
little reminders about what was truly 
given. I hope each of you are 
reminded and thanked for what you 
give and do each day. You work 
hard for our producers and they are 
working hard and providing for our 
nation. Please “give” yourself a pat 
on the back. If you don’t, then know I 
will “get” around to it.  

  Merry Christmas and Happy 
New Year! And here’s to many 
blessings to you and yours. Thanks 
again for all that you do for our 
producers and our association. 
Cheers to giving more than getting! 

Christa Kraatz 
TASCOE Vice-President 
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Christa Kraatz 
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S 
ince I started with the agency 5 1/2 years ago, I 
have always been amazed with one thing about 
FSA employees as a whole, “we are the can do 
people of the USDA”. No matter what has been 

put in front of our people, we have always managed to 
roll our sleeves up and dig through the trenches. I 
honestly thought the 2014 Farm Bill would be the last 
time we would have LFP being implemented for multiple 
years as we sign multiple years of ARC/PLC signup at 
once. I was WRONG though. Here we are in 2019 
implementing the 2018 Farm Bill. We are looking at 
implementing 2019 LFP and 2020 could start January 1 
for counties, we have 2 years of ARC/PLC going on, 
CRP signup, and now a new dark horse in MFP and 
WHIP+. I have no doubt that we will get through these 
deadline dates. 
 
 Still, I worry about the mental and physical health 
of our employees. If there is one thing that all of these in
-person trainings taught me, it is that we are ALL going 
through something. So many of us put a smiling face on 
and service our producers everyday. We push our own 
health aside, because we do not want to fail our 
producers. I was absolutely alarmed at trainings finding 
out who had taken up smoking to cope with work or how 
many people had started blood pressure medication in 
the last year. I am honestly worried that we will run our 
racehorse in the ground if we do not start feeding it, 
giving it rest and allowing it to regain its passion. 
 
 This fall I was privileged to go to Detroit for 
Farmer’s stress training. The training was geared on 
how to help farmers that are stressed and was the first 
time as an FSA employee that I have heard of mental 
health being addressed. It is a foreign topic that many of 
us are scared to approach, but need to. 
 
 Every tales, I challenge the members. This tales 
will include a challenge, but this time it will be a little 
different. I am challenging each and everyone of you to 
take care of yourself and your family. For me, that 
includes my FSA family. First of all, I would like to 
encourage each and every one of you to remember the 
Employee Assistance Program (EAP). Every office in 
the state should have a poster with how to contact the 
EAP. If you do not, I will be glad to share it with you. If 
you do not feel comfortable calling me, then call our 
Administrative Division at the state office. Do not be 

afraid to ask for help. 
Sometimes, that means 
using a register that you 
swore you would never 
touch. Make sure to work 
your time at work and go 
home. We are also provided 
with leave. Do not go into 
the end of this year losing 
leave. Make sure to 
schedule your time and 
take it. Our bodies can only 
run on fumes for so long. 
While you are making time 
for yourself, check out one 
of our new benefits through 
NASCOE. We have access to a virtual gym at a reduced 
price. Is logging onto a computer not your cup of tea? 
Many of our health care providers offer incentives for 
gym memberships. To quote Elle Woods in Legally 
Blonde, “Exercise gives you endorphins. Endorphins 
make people happy. Happy people don’t kill their 
husbands”. Even though this quote may go to an 
extreme, it does show the importance of taking care of 
yourself. If running is not your thing, pick up the phone 
and call a buddy to go fishing. Do not be afraid to open 
up either. TASCOE gives you the unique ability to voice 
your concerns. We have calls with the state office every 
other month. The next call is in January. We are also 
able to submit program issues. This is one NASCOE 
benefit that I take advantage of all the time. While I am 
working through our broken software, I often find myself 
submitting tickets on how to fix it. Do you have 
something that needs to be fixed, but doesn’t fall in a 
program? I highly recommend submitting negotiations 
each year. Last but not least, I am always here to listen 
to you. I wish I always had an immediate answer, but I 
promise to help you to the best of my abilities. 
 
Do not let yourself get sick and tired of being sick and 
tired! 
 
Julie Goetzman 
TASCOE Secretary/
Treasurer 
 

Sick and Tired of Being Sick and Tired 
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COAC Committee  

N ot sure how it is almost Christmas, but I sure 

love this time of year.  It’s always nice to have a 

few days off to spend time with friends and family. 

For the past few months, NASCOE has been 

working to update their membership database for 

communication purposes.  TASCOE currently 

captures personal emails through our Dues 

Transmittal Survey every year.  Having updated 

home emails is a great way for TASCOE and 

NASCOE to distribute important information that 

can not be sent to our work emails. NASCOE has 

also requested we capture cell phone numbers.  

In the coming weeks, I will be requesting the help 

from Directors to gather cell phone numbers for 

membership in their respective districts. This will 

give us another way of communicating information 

to each of you. 

 As we continue to hire new employees, 

please remember 444s for new members are sent 

to RSO at the following email address: 

HRM.SWARSO@fsa.usda.gov.  Copying me on 

the email to RSO is always helpful, as it allows me 

to track when the 444 is processed.  As always, if 

you have any questions about TASCOE or 

membership, please contact your Director, one of 

the Execs, or me and we will be happy to help! 

 I hope each of you has a very Merry 

Christmas and a Happy New Year! 

Morgan Limmer 
Membership Chair 

Membership Committee 

I f you’re not already aware we have had a name 

change from NAFEC to COAC.  NASCOE 

leadership has decided to change the focus of the 

committee slightly. The mission of the COAC is as 

follows: To protect, enhance, and provide 

continual education for the farmer-elected 

committee and county office system for the 

betterment of NASCOE’s membership, county 

office FSA employees, and the agricultural 

communities we serve while working 

independently, but cooperatively, with the National 

Association of Farmer-Elected Committees 

(NAFEC).  Because of the recent name change 

and the slightly different focus, the committee is 

still evolving.  The approved duties and 

responsibilities of the COAC will be incorporated 

in the NASCOE Duties and Responsibilities 

handbook soon.  

 Please be on the lookout for future 

information from the COAC as we approach the 

new year, I encourage each of you to stress the 

importance of the COC and NAFEC.  

  If you ever have any questions, please feel 
free to ask.   

Levi Garlick 

Texas County Office Advocacy Committee 

mailto:HRM.SWARSO@fsa.usda.gov
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Benefits Committee  

M erry Christmas! 
  
For those of you I haven’t met, I’m Joshua 
Coleman, CED for Harris-Montgomery-Waller 
County. During my time thus far with the agency, I 
have enjoyed working with staff across the state 
and our hard-working producers from my local 
area. I am excited to be working with the 
executive committee as the Awards Chairperson 
for 2020. Soon, you all will be receiving 
information about Distinguished Service Awards. I 
encourage you all to nominate your co-workers, 
whether they are in your office or across the state. 
We all work exceptionally hard to serve our 
producers and we want to recognize the  

 
 
 
dedication you have for that service and work you 
do every day. The nomination period will be 
announced shortly, and there will be a category 
for PT’s and CED’s. Please nominate those that 
you feel are deserving of that recognition. If I can 
be of any service to you during the nomination 
period or for anything else, please don’t hesitate 
to let me know. Have a blessed and safe 
Christmas and New Year! 
 
Joshua Coleman 
Awards Committee Chair 

Awards Committee 

H owdy all!  

 I’m Veronica Crum and I am the new TASCOE 
Benefits Committee Chair.  I am the CED in Fort 

Bend County and have been a member of 
TASCOE for 12 years!  I am excited about this 
new role with TASCOE and serving our members.  
As most of you have probably heard, our newest 

benefit as NASCOE members is the Live 
Streaming Fitness.  As members, we will now 
have access to an online healthy lifestyle platform 
that includes lives streaming and on demand 
fitness, nutrition and cooking shows available 24/7  

 

for a discounted rate.  TASCOE is excited about 
this newest benefit for our members!  I am also 
currently researching some new benefits but if you 

have any suggestions please feel free to contact 
me.  I am also looking for committee members so 
please let me know if you would like to get 
involved.  I am looking forward to a great year with 

TASCOE. Merry Christmas and Happy 2020 FSA 
family! 

Veronica Crum 

Benefits Committee Chair 
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Howdy TASCOE Members,  

 Winter is upon on us and there are a few 

very important Scholarship Deadlines fast 

approaching.  

• NASCOE Scholarships Due – January 15th  

•TASCOE Scholarships Due – February 20th  

The following link can be used to access the 2020 
Application: 

https://docs.google.com/forms/d/
e/1FAIpQLSdKj4f5l7GGdARm8-

n7g38Agy_5y1nkAMybNGkuzO1GaodOng/
viewform?vc=0&c=0&w=1 

If you have any questions about completing 

Scholarships, please let us know. 

Remember the majority of the funds needed 

to make these scholarships possible comes from 

our Live and Silent Auctions at Convention, so start 

thinking about those great donation items now! 

We all know there are a limited number of 

shopping days left until Christmas but follow the link 

below to the Emblems store to see some incredible 

merchandise! Maybe even treat yourself to 

something? We all know that these colder months 

mean pulling out those winter items but check out 

the Fleeces and other Outer Wear sections to get 

an upgrade! 

https://nascoe.org/store/ 

 We hope you and your family have a 

wonderful holiday season!  As always if you have 

any questions please contact us. 

 

Until Next Time TASCOE Family, 

John Tyson & Judy Muller 

TASCOE Scholarship/Emblems Co-Chairs 
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Scholarship/Emblems 

Committee 

https://nascoe.org/store/buy-a-gift-

card-to-the-nascoe-store/  

Emblems Store 

Gift Cards 

AVAILABLE! 

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdocs.google.com%2Fforms%2Fd%2Fe%2F1FAIpQLSdKj4f5l7GGdARm8-n7g38Agy_5y1nkAMybNGkuzO1GaodOng%2Fviewform%3Fvc%3D0%26c%3D0%26w%3D1&data=02%7C01%7C%7C0dd6c8b2b4064e0cb98e08d77fe70c0e%7Ced5b36e701ee4
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdocs.google.com%2Fforms%2Fd%2Fe%2F1FAIpQLSdKj4f5l7GGdARm8-n7g38Agy_5y1nkAMybNGkuzO1GaodOng%2Fviewform%3Fvc%3D0%26c%3D0%26w%3D1&data=02%7C01%7C%7C0dd6c8b2b4064e0cb98e08d77fe70c0e%7Ced5b36e701ee4
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdocs.google.com%2Fforms%2Fd%2Fe%2F1FAIpQLSdKj4f5l7GGdARm8-n7g38Agy_5y1nkAMybNGkuzO1GaodOng%2Fviewform%3Fvc%3D0%26c%3D0%26w%3D1&data=02%7C01%7C%7C0dd6c8b2b4064e0cb98e08d77fe70c0e%7Ced5b36e701ee4
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdocs.google.com%2Fforms%2Fd%2Fe%2F1FAIpQLSdKj4f5l7GGdARm8-n7g38Agy_5y1nkAMybNGkuzO1GaodOng%2Fviewform%3Fvc%3D0%26c%3D0%26w%3D1&data=02%7C01%7C%7C0dd6c8b2b4064e0cb98e08d77fe70c0e%7Ced5b36e701ee4
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fnascoe.org%2Fstore%2F&data=02%7C01%7C%7C24189727adfa4135451908d77fe1cd3d%7Ced5b36e701ee4ebc867ee03cfa0d4697%7C0%7C1%7C637118480095535199&sdata=FfEbTHHV7mlDzCJPRVHNoO%2BOyY78F4TtKCOaKq%2BzStE%3D
https://nascoe.org/store/buy-a-gift-card-to-the-nascoe-store/
https://nascoe.org/store/buy-a-gift-card-to-the-nascoe-store/


  

$34 

$17 $39 

$22.50 

$21 
$69 

https://nascoe.org/store/
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Potter-Armstrong/Oldham Counties 

The Acker Family grew again on October 29, 2019, by welcoming 
Audrey Rosemarie.  She was born weighing 8 lbs. 1 oz. and measured 
19 3/4" long.  Brother Deacon and sister Cori are extremely excited to 

have her with us.  

Moore County 
Moore County CED Lacey Wilson, and her son Spurr, a 

high school sophomore, met Administrator Richard 
Fordyce at the Amarillo Farm and Ranch Show.  

Hale County 
“Our annual trip to Board & Brush for some 

Christmas fun!” 

Left to right:  Misty Seymour (PT-Floyd 
Co), Patti Miller, Cristal Bench, Nikki 
Seymour (Misty’s daughter), Tami 

Campbell, Shelly Fuston, Torrie Gilleland, 
Caity Parkes (NRCS), Kip Vitato. 

DISTRICT 1 

DISTRICT 2 
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Castro County 
THANKSGIVING BLESSINGS—Anne Acker, PT in 

Castro County, and her husband, Dwayne,  have a lot to 
be thankful for in 2019. They welcomed a new 

granddaughter, Audrey Rosemarie Acker (right), who 

was born Oct. 29, 2019.  Audrey is the daughter of 
Potter/Armstrong/Oldham CED Adam Acker and his 

wife, Kerry.  Audrey posed for her first picture with her 

grandparents and all of her paternal cousins and 
siblings on Thanksgiving. Pictured  from left are Charlie 

Hittson, Brooklyn Kennedy, Shaye Kennedy, Anne 
Acker, Corinne Acker, Deacon Acker, Robbie Hittson, 

Dwayne Acker and Audrey Acker.    

Hale County 
FSA Administrator Richard Fordyce along with SED 

Gary Six stopped by the Hale County FSA office on 

December 5 for a quick visit. 

Front row (L to R):  Kathy Pritchard - PT, Cristal 
Bench - PT, Tami Campbell - PT, Twila Schinkus -

FLM 
Back row (L to R):  Wayne Sisson – FLO, Shelly 

Fuston – CED, Gary Six – SED, Richard Fordyce – 
FSA Administrator, Patti Miller – PT, Torrie Gilleland 

Randall County 

Pictured is the Randall County FSA Office with 
Gary Six and Richard Fordyce before they went to 
tour land that is signed up in the SAFE program. 

Pictured left to right are Trent Johnson, CED; Gary 
Six, SED; Richard Fordyce, FSA Administrator; 
Michelle Lutes, PT; Julie Winegeart, PT; Mark 

Tucker, DD; and Pat Wilhelm, COC.  
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Childress County  
Nathan Barron, 5 year old grandson of Kathy Williams, Childress County CED.  

Brewster-Presidio-Jeff Davis/Pecos Terrell 

Counties 

The US Capitol Christmas Tree made a stop in Fort Stockton, TX 

(Pecos County), and Brewster-Presidio-Jeff Davis County PT 

Carla Spencer was lucky enough to snap a picture or two – pretty 

cool! 

The tree was cut from the Carson National Forest in New Mexico, and is 
displayed on the west lawn of the US Capitol building in Washington, 

D.C. You can read more about the tree and it’s journey to the Hill 
here: http://www.uscapitolchristmastree.com/ 

DISTRICT 3 

DISTRICT 5 

http://www.uscapitolchristmastree.com/
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Young County 
Christmas Blessings from Young County CED 

Jeannine Wendel and family! 

Young County 

“Bidding Cody B. Riddle, Young COC Chairman, farewell 

are left to right:  Julia Campbell, COC Member; Riddle; 

Jeannine P. Wendel, Young CED; Billy R. Atwood, COC 

Vice-Chair. 

Lamar County 

Cooper Whitis (8), son of Randi Whitis (CED Lamar County), played his 
first year of youth football for Chisum Elementary.  This is now his new 

favorite sport!  

DISTRICT 7 

DISTRICT 9 



Lamar County 
Randi Whitis (CED Lamar) and sons Cooper (8) and Cade (9 months), 
celebrated International Pallister-Killian Syndrome Awareness Day in 

honor of Cade.  The Lamar County office celebrated with cake and other 
surrounding offices wore red and black in support.  
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Hopkins-Delta/Wood-Rains Counties 

CED LaCresha Dale, husband Whit, and son Cash welcomed a new 

member to the family! Luke Dean Dale was born on November 
17th  weighing 7 lbs. 4 oz and 21.5 inches long. 

Lamar County 

Cooper Whitis (8), son of Randi Whitis (CED Lamar County), with his 
year end awards from the Sherriff's Posse of Franklin County Youth 

Rodeo Association.  He competed in goat tying, goat ribbons and 
breakaway roping.  
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Austin/Washington County 
Austin/Washington County FSA at 48th Annual South 

Central Cow Calf Clinic at Washington County Fair 

Grounds on a very chilly October morning. 

Pictured L-R: Amy Long, Steven Pawelek, Jennifer 
Cochran and Jordyn Higgs. 

Fayette-Lee County 
Levi Garlick, CED, presented Martin Schubert, Fayette/Lee 
County COC Member, a certificate of service for 9 years of 

service on the COC. 

Harris-Montgomery-Waller County 
The Harris-Montgomery-Waller County Office staff 

recognized two of their COC members whose 
tenures will be ending this year. David Welch has 

served on the COC since 2011 representing 
southern Waller County. He also served as 

Chairperson during 2018-2019. The staff and 
producers thank him for his service to the COC. 

James Meley (not pictured) was also recognized for 
his service during his 2017-2019 term, representing 

the northeast to southwestern portions of Harris 
County. 

DISTRICT 12 
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Milam County 
Daniel Foster, Milam County COC Chairperson, is presented a 

certificate of service for 9 years of service on the COC by CED 
Kevin Humphrey.  

Fort Bend County 
Cynthia Heiman, Fort Bend County PT, retired on December 7, 2019 

after 31 years of dedicated service. Congratulations, Cynthia! 

DISTRICT 13 

Jackson County 
Jackson County COC Chairman, Albert D. Andel, holds his Certificate 

of Appreciation from the STO and an engraved weather station from 
the Jackson County FSA staff.  He has served on the COC for 9 years 

and this was his last COC meeting.   
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Victoria County 
Victoria County CED Darrin Watkins 

presents COC member Clay Ohrt with his 
certificate of appreciation, along with COC 

members Brian Adamek and John 
Smajstrla.  

Guadalupe County 
Happy retirement to Guadalupe County PT Nancy 

Hubble! 
We’ll miss you, Nancy! 
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Calhoun County 
Calhoun County PT Jerrell Diaz and husband William welcomed their 

first bundle of joy, Jillian Katherine, on November 9, 2019.   

Victoria County 
Merry Christmas from Victoria County PT Marcy 

Logan and family!  

Are you following the NASCOE 

Blog? 

You should be! 

Visit nascoe.org, enter your email address in the box, 

and click Follow! 

https://nascoe.org/
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Visit our organization websites for more information or follow us all on        acebook!!  

www.tascoe.org 

https://www.facebook.com/pages/Texas-association-of-FSA-County-Office-Employess/188526634494360 

www.nafecfsa.com 

https://www.facebook.com/fsacountycommittees/ 

www.nascoe.org 

https://www.facebook.com/NASCOENews/ 

 COMMITTEE CHAIRS 

DISTRICT TASCOE DIRECTORS 

Do you have questions about TASCOE/NASCOE? 

Do you have suggestions about how to make your day-to-day FSA job better? 

Do you have concerns about your rights/responsibilities as an FSA Employee? 

Reach out to these folks—they want to help you! AWARDS 

Joshua Coleman 

BENEFITS 

Veronica Crum 

COAC 

Levi Garlick 

DOOR PRIZES 

Melissa Galipp 

FINANCE 

Darrin Watkins 

LEGISLATIVE 

Dawna Hines 

MEMBERSHIP 

Morgan Limmer 

PROGRAMS 

LaCresha Dale 

PUBLICITY/WEBMASTER 

Marcy Logan 

SCHOLARSHIPS/EMBLEMS 

Judy Muller & John Tyson 

DISTRICT 1 
Adam Acker 
Potter/Armstrong/ 
Oldham County 
adam.acker@usda.gov 

DISTRICT 2 

Torrie Gilleland 

Hale County 

torrie.gilleland@usda.gov 

DISTRICT 3 

Kathy Williams 

Childress County 

kathy.williams@usda.gov 

DISTRICT 4 

Carrie Kimbrell 

Cochran County 

carrie.kimbrell@usda.gov 

DISTRICT 5 

Michelle Strain 

Reeves/Loving/Ward 

Winkler County 

michelle.strain@usda.gov 

DISTRICT 6  
Jodie Watson 
Schleicher/Sutton/ 
Val Verde County 
jodie.watson@usda.gov 
 
DISTRICT 7 
Jeannine Wendel 
Young County 
jeannine.wendel@usda.gov 

DISTRICT 8 

Ivan Suarez 

Kaufman/Dallas/ 

Rockwall County 

ivan.suarez@usda.gov 

DISTRICT 9 

Ellie Stringer 

Red River County 

ellie.stringer@usda.gov 

DISTRICT 10 

Lindsey Hansen 

Bell County 

lindsey.s.hansen@usda.gov 

 

DISTRICT 11 
Tina Crofford 
Nacogdoches/Angelina/Trinity/
Shelby/San Augustin County 
tina.crofford@usda.gov 
 
DISTRICT 12 
Lori LeBlue 
Fayette/Lee County 
lori.leblue@usda.gov 

DISTRICT 13 

Darrin Watkins 

Victoria/Calhoun County  

darrin.watkins@usda.gov 

DISTRICT 14 

Joel Gourley 

Kimble/Edwards/Kerr- 

Bandera County 

joel.gourley@usda.gov 

DISTRICT 15 

John Hinojosa 

Hidalgo County 

john.hinojosa@usda.gov 
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